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The Plainedge Public Library (the “Library”) is committed to a policy of employment based
on qualifications and merit that follows Nassau County Civil Service Regulations. To
ensure fairness and consistent treatment of both current and prospective employees, and
to avoid actual or perceived conflicts of interest, applicable Library personnel shall
consider any familial relationships between a candidate for employment and any current
Library employee or member of the Library board of trustees when making hiring
decisions for paid positions at the Library. Employment of family members or relatives of
current staff can lead to operational challenges, including accusations of favoritism,
conflicts of interest, family discord and scheduling conflicts, which may adversely affect

both the Library and its employees.

Family members or relatives of current employees or Board members may be considered
for employment, provided they meet the necessary qualifications for the position. If the
most qualified candidate for a position is related to a current employee or Board member,
the Director must provide written documentation explaining why the candidate’s
qualifications and merit justify overcoming any concerns of nepotism. Such
documentation shall be presented to and approved by the Board of Trustees prior to
making an offer of employment. Any Board member with a familial relationship to the

candidate must recuse themselves from the consideration and approval process.

Employees are prohibited from holding positions where a family member or relative has
direct supervisory or decision-making authority over them. Additionally, employees
cannot be assigned to roles involving the handling of money or other positions where their
family members or relatives possess decision-making authority independent of a

supervisor.

Employment will not be offered to a candidate if it would: (i) Create a
supervisor/subordinate relationship with a family member or relative; (ii) Adversely impact

work performance; or (iii) Result in an actual or perceived conflict of interest. If a family



member or relative is deemed the most qualified candidate but cannot be hired due to

these conditions, the Library Director must document the specific reasons for not offering

the position.

All records related to this policy shall be kept on file with the Library.



